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Retail Clerks' International Protective Association
Affilia ted  w ith  A . F. L.
G rocery, F ru it , V egetable and Provision Em ployes’ Local Union N o. 65 5
STerling 1530 ST. LOUIS, MO.
MEMORANDUM OF AGREEMENT
_of St. Louis,BY A N D  B E T W E E N : __________________________________
and  the R etail C lerks’ U nion, L ocal No. 655 , for St. Louis,
SECTION 1. T h e A greem en t to take  e ffe c ts_' '
________ * 7  ___________________ 1______ , bu t if no no tice  is g iven in w riting  by  e ither p a rty  w ithin
th irty  ( 3 u j  days p rio r to exp iration  as to  change in sam e, it will then  au tom atica lly  con tinue from  y ear to  year.
_ and  expire
SECTION 2. S tore hours shall be  from  8 :0 0  A . M. to  6 :0 0  P. M. w eek days, w ith  6 :3 0  P. M. the lim it o f tim e 
w orked. S atu rdays an d  days p reced ing  holidays, 7 :00  A . M. to  8 :0 0  P. M. shall be sto re  hours, an d  8 :3 0  P. M. will 
be the lim it of tim e w orked . O ne hour will be  a llow ed  fo r lunch each day, an d  one-half hour for sup p er on S atu rdays 
and  days p reced ing  holidays.
SECTION 3. A  w ritten  re p o rt of the sto re  o p era tio n s w ill be  furn ished  each m anager each  period . This rep o rt to 
include— to ta l expenses, to ta l sales, to ta l charges, to ta l losses, value of inven to ry , an d  p er cen t o f opera tion , either 
favorab le  or unfavorab le .
SECTION 4. A ll m anagers shall receive n o t less th an  $35 .00  p er w eek as m inim um  w ages, beg inning  on M onday. 
M anagers of stores w hose receip ts a re  $ 5 0 0 .0 0  o r over, w ill receive 1 com m ission on sales over $ 5 0 0 .0 0  in a d d i­
tion to  the ab o v e  w eekly  pay.
SECTION 5. T here  shall be  no w ork  on  the follow ing ho lidays: New  Y ears D ay, D ecora tion  Day, F ou rth  of July, 
L ab o r D ay, T hanksgiv ing  D ay an d  C hristm as D ay, o r on d a y s  legally  ce leb ra ted  in lieu, thereo f. T here  shall be  no 
reduction  in w eekly w ages of the  steady -tim e em ployees fo r w eeks in w hich any of the  a b o v e  nam ed  ho lidays occur.
SECTION 6. A ll linen shall be  furnished by  the  com pany.
SECTION 7. T he to ta l w ages of the stores shall be no t less than  10%  of to ta l sales.
SECTION 8 . Seniority  of C lerks: C lerks w ith  m ost sen io rity  will be  given p re fe rence  to  the full tim e jobs.
SECTION 9. C lerks will be  paid  accord ing  to  the  follow  ng schedules, an d  fo rty -e igh t hours (4 8 )  will b e  consid­
e red  one w eek’s w ork.
F irst six m o n th s—  
Second six m onths.
Second y e a r.............
T h ird  y e a r ................
O ver th ree  years... 
E x tra  h e lp ...............
$ 1 5 .0 0  P er W eek
17.00  “
19.00 “
20.00 “
22.00  "
.3 0  P e r H o u r
E m ployees em ployed  m ore th an  e leven  ( I I )  hours p e r w eek  shall be  classed as regu lar em ployees an d  paid  p ro  ra ta  
accord ing  to  the ab o v e  scale.
Em ployees em ployed  less th an  eleven ( I I )  hours p e r w eek  shall be classed as ex tra  help  an d  paid  accordingly . 
Em ployees receiving in excess of the ab o v e  rates, a t the tim e this ag reem en t is signed, shall no t be  red u ced  because 
of the agreem ent.
SECTION 10. It is ag reed  th a t no em ployee shall be  d iscrim inated  against o r m ad e  to  suffer any  penalties because 
of his activ ity  in behalf of an d  for the U nion, p ro v id ed , h o w ev er, tha t em ployees shall no t engage during  w orking 
hours, in m atte rs  for an d  in b eha lf of the U nion unless by  an d  w ith  the consen t of the em ployers.
No m em ber shall be  d ischarged  unless good  an d  sufficient cause can be  show n in w riting  by em ployer a t the tim e of 
the discharge.
A ll em ployees shall be  paid  for m eetings acco rd ing  to  th e ir  ra te  of pay.
SECTION 11. It is ag reed  th a t no em ployee  shall be  a llow ed  to  w ork  w ithout a reg istra tion  card , duly  signed by 
the Secretary  of the U nion. New em ployees shall be req u ired  to  secure this ca rd  a fte r th irty  (3 0 )  days of service. 
SECTION 12. T he U nion S to re  C ard  m ust be  d isp layed  in all p laces w here m em bers of Local No. 655 are  em ­
ployed an d  ag reem en t signed. T h e  U nion S to re  C a rd  w ill be  loaned  to  shop ow ners w ithou t help  w ho becom e n o n ­
active m em bers. T h e  C ard  shall be  rem o v ed  im m edia te ly  upon  any  v io lation  of this ag reem ent.
SECTION 13. It is ag reed  th a t s to re  em ployes will n o t b e  requ ired  to  help  lo ad  or u n lo ad  any  m erchandise  taken  
from  or delivered  to  the store. •
SECTION 14. T h ere  shall b e  no strikes or lockouts d u rin g  the  life of this ag reem en t. S hou ld  any  difference arise 
betw een E m ployer an d  E m ployees, concern ing  the  term s o f  this con trac t, o r the ap p licab ility  of said con trac t, which
said difference shall be  tak en  by  a rep resen ta tiv e  o f the_______________________________________________________________
and  the Business R epresen ta tive  of the Local. In the ev en t these two R epresen ta tives can n o t agree, the question shall 
be settled  by an A rb itra tio n  C om m ittee  o f three, the  one to  be  chosen by the C om pany , an d  one  by_ the  U nion, and  
the th ird  to be  miVually ag reed  upon, an d  b o th  parties ag ree  to  exp ed ite  the selection  of the th ird  party . T h e  decision 
of this B oard  is to  be final an d  b ind ing  on b o th  parties, th ere to .
SECTION 15. T h e U nion agrees th a t it will m ake no ru les or law s th a t in any w ay conflicts w ith the  term s of this 
agreem ent.
L ocal U nion  No. 655
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1. What branch of the trade is covered by this local? 7 _________ :_____
2 . Number of employers with whom union has effective agreements,
(If a number of employers sign identical agreements, please attach copy of the 
agreement and list employers below. If all provisions in the various agree­
ments are not identical, get copies of each and fill out a separate schedule 
for each different type.)
3. Number of union members covered by agreement attached to this schedule. £  S~O
4. Number of non-members covered. / ^ O _____
Names of companies or employers1 associations :..........
signing the attached agreement. (If signed by ; Beginning 
an association, please give name of associa- : Date
tion and number of companies.)___________
Date of 
Termination
XU Ar sU -v -tA /iA  s tu J L x / 1 3 1
6. Indicate if union wishes to have us keep identity of this agreement confi­
dential. __________ / / ft
(Signature of person furnishing information)
(Name of Agent)
__c
f l a t e O
Cl <L___ ^ ^ L S ^ L L L ^ U ^
(Office or Position)
(Acidress)
